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PREAMBLE 
This Agreement is made pursuant to the Public Employees' Fair Employment 
Act, and is entered into by and between THE HOLLEY CENTRAL SCHOOL 
TEACHERS' ASSOCIATION (hereinafter referred to as the Association), and 
the HOLLEY CENTRAL SCHOOL SUPERINTENDENT (hereinafter referred 
to as the Superintendent.) 
RECOGNITION 
The Superintendent recognizes the Association as the exclusive negotiating agent 
for all regularly appointed full-time and part-time certified teachers, guidance 
counselors, psychologist(s), long term substitute(s) and the learning specialist(s) 
employed by the Holley Central School. All other employees are excluded from 
the unit and the contract. 
MEMBERSHIP IN THE ASSOCIATION 
Teachers have the right to join or not to join the Association and membership 
shall not be a prerequisite for employment or a requirement for the continuation 
of employment in the Holley Central School District. 
GRIEVANCE PROCEDURE 
Declaration of Pumose 
Whereas, the establishment and maintenance of a harmonious and cooperative 
relationship between the Superintendent and the teachers is essential to the 
operation of the schools. It is the purpose of these procedures to secure, at the 
lowest possible administrative level, equitable solutions to alleged grievances of 
teachers through procedures under which they may present grievances free from 
coercion, interference, restraint, discrimination or reprisal, and by which the 
Superintendent and the teachers are afforded adequate opportunity to dispose of 
their differences without the necessity of time consuming and costly proceedings 
before administrative agencies and/or in the courts. 
Definitions 
A grievance is a complaint by an affected member of the bargaining unit or the 
Association that there has been a violation, misinterpretation or misapplication 
of a provision of this Agreement. 
Aggrieved Partv shall mean any person or group of persons in the negotiating 
unit filing a grievance or the Association when it files a grievance. 
Partv in Interest shall mean the Grievance Committee of the Association and any 
party named in a grievance who is not the aggrieved party. 
Grievance Committee is the committee created and constituted by the Holley 
Central School Teachers' Association. 
3.3 Procedures 
3.3.1 Each written grievance shall include the name and position of the aggrieved 
party, the article and section of this Agreement involved in the grievance, the 
time and place where the alleged events or conditions constituting the grievance 
existed or occurred, the identity of the party allegedly responsible for causing 
the existence of the events or conditions, if known, and a statement of the nature 
of the grievance and the redress sought by the aggrieved party. 
3 -3.2 Except for informal decisions at beginning stages, all decisions shall be rendered 
in writing at each step of the grievance procedures setting forth findings of fact, 
conclusions and supporting reasons. Each decision shall be promptly 
transmitted to the teacher and the Grievance Committee of the Association. 
3.3.3 If a grievance affects a group of teachers and appears to be associated with the 
District-wide policies, it may be submitted by the Grievance Committee directly 
at Stage 2 described below. 
3.3.4 The preparation and processing of a grievance, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made 
to avoid interruption of classroom activity and to avoid involvement of students 
in any phase of the grievance procedure. 
3.3.5 The Superintendent and the Association agree to facilitate any investigation 
which may be required and to make available all relevant documents, 
communications and records concerning the alleged grievance. This would 
exclude all privileged documents. 
3.3.6 Except as otherwise provided in Stage 1 and 2, an aggrieved party and any party 
in interest shall have the right, at all stages of a grievance, to confront and 
question witnesses called against hindher, to testify and to call witnesses on 
hisher own behalf, and to be furnished with a copy of any minutes of the 
proceedings made at each and every stage of this grievance procedure except in 
discussions held in executive session. 
3.3.7 No interference, coercions, restraint, discrimination or reprisal of any kind will 
be taken by the District or by any member of the Administration against the 
aggrieved party, any party in interest, any representative, any member of the 
grievance committee or any other participant in the grievance procedure or any 
other person by reason of such grievance or participation therein. 
Forms for filing grievances, serving notices, taking appeals, and making reports 
and recommendations, and other necessary documents will be jointly developed 
by the Superintendent and the Association. The Superintendent and/or hislher 
appointed representative shall then have them printed and distributed so as to 
facilitate operation of the grievance procedure. 
All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 
Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate 
member of the administration and having the grievance informally adjusted 
without intervention of the Grievance Committee, provided the adjustment is not 
inconsistent with the terms of this Agreement. In the event that any grievance is 
adjusted without formal determination, pursuant to this procedure, while such 
adjustment shall be binding upon the aggrieved party and shall, in all respects, 
be final, said adjustment shall not create a precedent or ruling binding upon 
either of the parties of this Agreement in future proceedings. 
The existence of the procedure hereby established shall not be deemed to require 
any teacher to pursue the remedies here provided and shall not, in any manner, 
impair or limit the right of any teacher to pursue any other remedies available in 
any other form. 
Time Limits 
Since it is important to good relationships that grievances be processed as 
rapidly as possible, every effort will be made by all parties to expedite the 
process. The time limits specified for either party may be extended only by 
mutual Agreement. 
No written grievance will be entertained as described below, and such grievance 
will be deemed waived unless written grievance is forwarded at the first 
available stage within the prescribed time period after the teacher knew or 
should have known of the act or conditions on which the grievance is based. 
If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be discontinued 
and further appeal under this Agreement will be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, hidher representatives and the Grievance Committee within the 
specified time limit shall pennit the lodging of an appeal at the next stage of the 
procedure within the time which would have been allotted had the decision been 
communicated by the final day. 
3.4.5 In the event a grievance is filed on or after June 1, upon request by or on behalf 
of the aggrieved party, the time limits set forth herein will be reduced pro rata 
so that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is possible. 
3.5 Grievance Process Staee 1 : Administrator/Infod 
A teacher having a grievance will discuss it with hidher administrator, either 
directly or through a representative within thirty (30) school days after the 
teacher had actual knowledge of or should reasonably have known of the event 
or grievance. The administrator will confer with all parties in interest but, in 
arriving at hidher decision, will not consider any material or statements offered 
by or on behalf of any such party in interest with whom consultation has been 
had without the aggrieved party or hidher representative present. If the teacher 
submits the grievance through a representative, the teacher may be present 
during the discussion of the grievance. After conferring with the teacher or 
hidher representative, the administrator has fifteen (15) school days to resolve 
the complaint. 
3.6 Grievance Process Stape 2: Administrator/Written 
If the grievance is not resolved informally, the teacher has ten (10) school days 
to reduce the grievance to writing and present it to the administrator. Within 
five (5) school days after the written grievance is presented to hindher, the 
administrator shall, without any further consultation with the aggrieved party or 
any party in interest, unless with the Association representative present, render 
a decision thereon, in writing, and present it to the teacher, hidher 
representative and the Grievance Committee. 
3.7 Grievance Process Staee 3 : Su~erintendent 
3.7.1 If the teacher initiating the grievance is not satisfied with the written decision at 
the conclusion of Stage 2 and wishes to proceed further under this grievance 
procedure, the teacher shall, within ten (10) school days, present the grievance 
to the Association's Grievance Committee for its consideration. 
3.7.2 If the Grievance Committee determines that the teacher has a meritorious 
grievance, then it will file a written appeal of the decision at Stage 2 with the 
Superintendent within twenty (20) school days after the teacher has received 
such written decision. Copies of the written decision at Stage 2 shall be 
submitted with the appeal. 
3.7.3 Within fifteen (15) school days after receipt of the appeal, the Superintendent, 
or hislher duly authorized representatives, shall hold a hearing with the teacher 
and the Grievance Committee or its representative and all other parties in 
interest. 
The Superintendent shall render a decision in writing to the teacher, the 
Grievance Committee andlor its representative within fifteen (15) school days 
after the conclusion of the hearing. 
Grievance Process Staee 4: Board of Education 
If the aggrieved party is not satisfied with the decision at Stage 3, the Grievance 
Committee will file an appeal in writing with the Board of Education within 
fifteen (15) school days after receiving the decision at Stage 3. This written 
appeal must be filed with the Superintendent no later than five (5) school days 
prior to a regularly scheduled board meeting, otherwise the hearing will be held 
at the next regularly scheduled board meeting. 
The board shall hold a hearing on the grievance. The hearing shall be conducted 
in executive session and will commence no later than 9:00 P.M. 
Within ten (10) school days after the conclusion of the hearing, the Board of 
Education shall render a decision, in writing, on the grievance. 
Grievance Process Staee 5: Arbitration 
After such hearing, if the aggrieved party is not satisfied with the decision at 
Stage 4, and the Association determines that the grievance is meritorious, it may 
submit the grievance to arbitration by written notice to the Board of Education 
within fifteen (15) school days of the decision at Stage 4. 
Within five (5) school days after such written notice of submission to 
arbitration, the Board of Education and the Grievance Committee will agree 
upon a mutually acceptable arbitrator competent in the area of the grievance, 
and will obtain a commitment from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such a commitment within the 
specified period, a request for a list of arbitrators will be made to the American 
Arbitration Association by either party. The parties will then be bound by the 
rules and procedures of the American Arbitration Association in the selection of 
an arbitrator. 
The selected arbitrator will hear the matter promptly and will issue hislher 
decision not later than fourteen (14) calendar days from the date of the close of 
the hearing, or, if oral hearings have been waived, then from the date of the 
final statements and proofs are submitted to hidher. The arbitrator's 
recommendations will be in writing and will set forth hislher findings of fact, 
reasoning and conclusions on the issues. 
The arbitrator shall have no power or authority to make any decision, which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement. 
The fees and expenses of the arbitrator will be shared equally by the District and 
the Association. All other expenses shall be borne by the party incurring them. 
The decision of the arbitrator shall be final and binding upon all parties. 
"Alternate" Grievance Process 
For the purpose of this Agreement, the term "grievance" shall mean any dispute 
or disagreement between the aggrieved party and the District, which dispute or 
disagreement alleges that there has been a violation, misinterpretation, or 
inequitable application concerning 4.1, 4.2, 4.3, 5.1, 5.2, 5.7, 5.8, 5.1 1, 6.0, 
12.8, and 15.1. 
"Alternate" Grievance Process Stage 1: Informal 
Within five (5) working days of the occurrence of an event giving rise to an 
alleged problem, such alleged problem shall be discussed between the aggrieved 
party and the District's authorized representative. Such alleged problem need 
not be reduced to writing, but a record shall be made of the fact that there was a 
discussion of the alleged problem and of the general nature of such alleged 
problem. A decision on the alleged problem shall be given within five (5) 
working days after such discussion. 
"Alternate" Grievance Process Stage 2: Written 
If no satisfactory solution is reached at Stage 1, the alleged problem shall be 
reduced to writing and signed by the aggrieved party and submitted to the 
District's authorized representative within the next five (5) working days 
following receipt of the answer at Stage 1. A written answer shall be given to 
the aggrieved party within five (5) working days following receipt of the written 
alleged problem. 
"Alternate " Grievance Process Stage 3 : Suverintendent 
If the aggrieved party concerned is not satisfied with the written answer 
provided for in Stage 2, the aggrieved party, within five (5) work days 
following receipt of such written answer, may file a written appeal with the 
Superintendent of Schools. Within ten (10) work days after receipt of the 
written appeal, the Superintendent or hislher duly authorized representative shall 
hold a fact finding hearing with all parties in interest and findings of fact shall 
be submitted to the Superintendent or made by the Superintendent within ten 
(10) work days after receipt of the findings of fact. 
"Alternate" Grievance Process Stane 4: Board of Education 
If the problem is still not resolved, the aggrieved party may request the matter 
be presented to the Board of Education at their next regularly scheduled 
meeting. The Board shall hear all sides of the question and may at their 
discretion call for and take testimony. The Board shall render a decision in 
written form within twenty (20) days. 
"Alternate" Grievance Process Starre 5: Hearing Officers 
If the aggrieved party is still dissatisfied, within ten (10) calendar days of receipt 
of the Board's decision, an aggrieved party may request a hearing of three (3) 
hearing officers - one picked by the Association - one picked by the Board - one 
agreed upon by the Association and Board as impartial. The hearing panel will 
have the power to review the matter, take testimony and submit, within fourteen 
(14) calendar days, a written recommendation to the Board of Education. The 
Board of Education's decision shall be final and binding on all parties. 
SAMPLE GRIEVANCE FORM 
The following is suggested as a guide to preparing grievance forms. Such a form would 
probably be useful at the first formal stage of the grievance procedure where grievances, in 
writing, becomes a necessity. 
grievance procedure. 
It could, with some modification, be used for all stages of a 
Date 
Teacher's Name 
Building Subject or Grade 
Nature of Grievance 
Settlement Desired 
Administrator Reply 
Date Signed 
(Administrator) 
Fill out and distribute to: 
1. Superintendent 
2. Principal 
3. Party Aggrieved 
4. Party in Interest 
4.0 TEACHER ADMINISTRATION LIAISON 
4.1 Teacher Administrative Council 
The Teacher Administrative Council shall meet upon request of either party to 
discuss school operations and questions relating to the continuing development 
of an effective school program. These meetings shall be conducted after the 
regular school day. The Teacher Administrative Council shall consist of the 
Superintendent, Administrator, one representative from each building elected by 
that building, and the Association President. Proposed changes in existing 
policies and procedures and new policies and procedures for each school shall 
be appropriate subjects for discussion at such meetings, it being understood that 
such policies adopted or maintained by any administrator shall not be 
inconsistent with the terms of the contract. 
Curriculum Committee 
A standing Curriculum Committee shall be established whose purpose it shall be 
to evaluate during the school year our curriculum and recommended changes. 
This committee shall be composed of representatives from the following areas: 
Board of Education, School Administrators, Guidance, and Department and 
Grade Chairpersons. 
This committee shall be organized by the Superintendent and called by hidher 
at least once per year. 
Teacher Consultation on Building Proerams 
In formulating designs and plans for the construction of new school buildings - 
and/or the material alteration of existing school facilities, the Board, the 
Administration and the architects will consult with the teachers of those grade 
levels and specialists to be affected thereby, and the recommendations and 
suggestions of such teachers will be considered in formulating such plans. If 
such recommendations and suggestions are not to be accepted, the teachers will 
be notified in writing of reasons for non-acceptance. 
5.0 TEACHER BOARD POLICY 
5.1 Board Policy Handbook 
The board policy book will be available in the library, faculty rooms, central 
administration office and possibly on the World Wide Web. 
5.2 Attendance at In-Service Proprams 
5.2.1 All teachers, as requested by the Board and Administration, shall attend an in- 
service program without benefit of a salary adjustment if held during the 
regularly scheduled working hours. Attendance by staff at any in-service 
program extending beyond the regularly scheduled working hours will be 
voluntary unless teachers are paid at their regular hourly rate to attend. 
When in-service courses receive prior Board of Education approval and 
attendance is voluntary, the teacher will be compensated at $35 per hour. Such 
programs for teachers who attend for 75% of the meetings will be considered 
for this additional salary (providing the program has been given prior board 
approval). 
Extra Duties 
Each year, prior to salaried, extra duty appointments, interested candidates will 
have the opportunity to make known, in writing, their intentions to the 
administrator. 
Assignment to extra duties will be made on the basis of knowledge, ability, and 
field of specialization. 
Upon recommendation of the administrator, the Board of Education reserves the 
right to terminate extra duty assignments at any time. 
Those teachers who volunteer for extra curricular and extra duty assignments 
shall be considered frrst, provided the administration deems them qualified. 
Where there is no volunteer, the District may consider a person outside the 
bargaining unit or it may assign the duty to the qualified staff on a rotating 
basis. 
Hours of Work 
The normal workday for teachers shall be seven (7) hours and ten (10) minutes. 
Teachers will continue to schedule meetings or conferences with students for 
extra help when necessary beyond the normal workday. In the elementary 
school, the schedules will be adjusted for 20 minutes a day, Monday through 
Thursday, to be available for additional meetings. In the secondary school, an 
additional forty minutes a day will be utilized for instruction or meetings by 
creating scheduling options with input from the teacher leaders. 
5.5 Meetings: 
5.5.1 Teachers shall be required to attend meetings called by the Administration or 
teacher leaders unless excused. 
5.5.2 Reasonable excuse shall not be denied. 
5.5.3 The Administration or teacher leaders shall give advance notice of reasonable 
time, whenever possible. 
5.5.4 Meetings shall be reasonable in length but shall not exceed sixty (60) minutes. 
5.5.5 It is understood that the Advisory Council is a voluntary activity 
Lunch Period 
All teachers shall have a thirty- (30) minute duty free lunch period. 
Elementarv Pre~aration Period 
The District shall provide all elementary teachers with five (5) preparation 
periods per week for a total of at least 220 minutes per week. 
The administrator shall arrange the schedule so that teachers can have a 
minimum preparation period of 40 consecutive minutes during the student day. 
In doing this, the District will schedule special classes on those days when 
school is in regular session. The library will be open for use on all school days. 
Leavine the Premises 
Teachers may request to leave the school premises during their lunch and 
unassigned periods for reasonable and legitimate purposes. 
Such requests shall be made personally to the administrator. If helshe is 
unavailable, a secretary in the administrator's office shall be notified. 
Such requests shall be reasonably granted, having due regard for the necessity of 
maintaining adequate supervision over students. 
Teachers shall inform the administrator's office of where they can be reached 
when they leave the school premises. 
Substitutes 
The District shall make a reasonable effort to secure needed substitutes prior to 
the commencement of the school day, if such are available. 
Mailboxes 
The District shall provide individual mailboxes in each building for those 
teachers assigned to that building. 
Emergencv 
When an administrator is not present in a school building and an emergency 
arises which the teacher determines necessitates the presence of an 
administrator, the main office of the school building will contact an 
administrator and notify himlher of the situation. 
New Teacher Orientation 
New teachers in the District shall be required to meet as a group with their 
respective Administrator at least once a month for the first five months to 
discuss education problems and help orient the teachers to the District. 
Secondary Pre~aration 
All secondary teachers shall be given at least one (1) unassigned period per day 
in addition to the duty free lunch period. 
An unassigned period, other than lunch, shall be equal to the regularly 
scheduled periods or classes. 
Class Size 
Class size shall not exceed the following limits: Special Classes - State 
MandatelRecornmendations . 
PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT 
Teacher Conferences 
A conference budget shall be established at: $4,000- 1999-2O00; $4,500- 
2000-2001 ; $5,000--2001-2002; $5,500-202-2003. 
Conference requests will initiate with the Administrator. 
An Association Conference Committee will act on the request and submit 
approved requests to the Superintendent. 
The Superintendent shall act on all requests. Hisfher decision is final. 
A Post Conference Report shall be submitted to the Superintendent 
K-12 Teacher Leaders and Grade Level Leaders K-6 
There will be K-12 teacher leaders in the following subject areas: English, 
Social Studies, Mathematics, Science, Occupational Education, Fine Arts, 
Foreign Language, Special Education, Mentoring Program and a Physical 
Education Teacher Leader. There will be a grade level teacher leader at each 
grade level K-6. 
The teacher and grade level leaders' duties will include the following: 
departmentallgrade level meetings, orientation of new staff, curriculum 
development, teacher improvement, coordination of programs across 
departments and grade levels. A job description will be drawn by the 
administration and teacherigrade level leaders. Teacherlgrade level leaders are 
responsible for curriculum coordination with the director of instruction and 
building administrators during the school day. 
6.2.3 K-12 teacher leaders, except as noted, will be assigned one additional 
preparation period per day and every effort will be made to assign an additional 
preparation period. The District will make a reasonable effort to assign one 
additional preparation period per day for K-12 fine arts teacher leader, physical 
education teacher leader, special education teacher leader, grade level teacher 
leaders and mentoring program leader. In the event they cannot do this, those 
teacher leaders will be compensated at 3% for 2004-2005 and 4% for every year 
after, per annum of the top step of the salary schedule. Compensation for 
teacher leaders who are provided with a preparation period will be compensated 
at 2% per annum of the top step of the salary schedule. With approval from 
both teacher leader and the district, a teacher leader with a preparation period 
may voluntarily give up their preparation period and be compensated as are 
those teacher leaders without a preparation period. 
The teacher and grade level will be selected on the basis of 5.3. 
TEACHER EMPLOYMENT. ASSIGNMENT. TRANSFER AND 
PROMOTION 
Teacher Selection 
The Association recognizes the Board's authority to select and employ new 
professional personnel. In keeping with the high standards of the community, 
the parties agree to make a good faith effort to attract teachers who possess high 
qualifications, and to retain such teachers in the Holley Central School System. 
Every effort will be made to limit the employment of teacher personnel to 
individuals who satisfy the standards of certification of the State of New York. 
Tentative Class Schedule 
A teacher shall be presented on or before June 20th a tentative class schedule 
which includes grade level assignments, room assignments and extra curricular 
duties for the next school year. 
Postings 
Whenever any vacancy shall occur in any promotional position in the Holley 
Central School District, the Board shall publicize the same by giving written 
notice of such vacancy to the Association and by providing for appropriate 
posting on the teacher bulletin board in each school. No vacancy shall be filled 
until such vacancy shall have been posted for at least five (5) days prior to the 
last day on which application will be accepted. Promotional positions are 
defined as follows: Positions not on the basic salary schedule for teachers 
andlor positions on the Administrator-Supervisory level. 
Vacancies 
All vacancies in the Holley School District shall be posted in each building. 
Any person desiring to apply for the position can apply by writing to the 
Administrator. 
Applications in writing shall be submitted to the Superintendent or hidher 
designated administrator within the time limit specified in the notice. 
Vacancies shall be filled on the basis of the qualifications as determined by the 
administration, provided, that where two or more applicants are equally 
qualified, seniority in the Holley School System shall be the determining factor. 
Oualified Substitutes 
When properly notified, administrators will make every effort to secure 
qualified substitutes for all teachers including special teachers. If no qualified 
teacher is available in special areas, a general substitute, if available, will be 
secured for the day. 
Abolished Positions 
In the event that it becomes necessary to abolish positions within the bargaining 
unit, the District agrees to: 
Upon request of an affected teacher, assign himlher to the least senior non- 
administrative position in the school district for which hefshe is certified and 
holds seniority. 
In the event there are no vacancies in the school district, the District will, upon 
request of such teacher or teachers, place said teachers on a re-employment list 
by certification in order of seniority in the District. 
In the event a vacancy occurs in the school district, teachers shall be notified of 
said vacancy and shall be given the opportunity to fill said vacancy by 
certification in order of seniority in the District. 
Teacher Protection. Personal Iniuw, and Disci~line 
Whenever a regularly employed teacher is absent from hisfher duties as a result 
of a personal injury caused by an accident or an assault occurring in the course 
of hisfher employment, he or she will be paid full salary less workmen's 
compensation and social security benefits during hisfher absence but not to 
exceed six (6) months. No part of such absence will be charged to hislher 
annual or accumulated sick leave. 
The District will reimburse teachers for the reasonable cost of repairing 
dentures, eye glasses, hearing aids or similar bodily appurtenances not covered 
by workmen's compensation or insurance which are damaged, or destroyed as a 
result of an incident occurring in the course of teachers carrying out school 
policies and directives. 
The District will reimburse teachers, providing they do not have personal 
insurance covering such losses, for the reasonable cost of any clothing or other 
personal property damaged or destroyed as a result of an incident suffered by a 
teacher while the teacher was acting in the proper discharge of his or her duties 
according to school policies and directives. 
LEAVES OF ABSENCE 
Personal Leave 
Teachers in the school system shall be entitled to three days leave each year to 
be utilized for personal reasons. In order to take a personal leave day, the 
teachers must inform the administrator of the leave to be taken for personal 
reasons at least three days prior to said leave unless the situation requiring the 
leave is an emergency. If an emergency situation arises, the teacher may claim 
personal leave immediately. Claiming leave for personal reasons shall not 
reduce the accumulated sick leave of the teacher. Unused personal leave days 
may be accumulated as sick leave days at the end of each school year. 
Only with prior administrative approval, one personal leave day per year may be - 
taken on the day preceding or following a holiday or vacation period. 
A personal leave day may be taken only for personal business reasons which 
must be handled during a school day and which require the personal attendance 
of a teacher. 
Paternal Leave 
One (1) day with pay shall be granted a teacher who is a father on the day of the 
delivery of his child, but only if such delivery occurs on a school day. 
Bereavement Leave 
Up to five (5) days leave, with pay, shall be granted to a teacher in the case of a 
death of a teacher's relative by blood or marriage. 
Additional Leave 
The terms of this Article shall not preclude the granting of additional leave time 
with or without pay. The purpose of this leave cannot be for employment 
elsewhere. 
Sabbatical Leave 
A Sabbatical Leave will be offered under the following regulations. Benefits 
from such leaves have been well established by the experience of many school 
systems. Through such Sabbatical Leaves, conscientious years of service can be 
recognized, a teacher's personal development can be stimulated, and in the final 
analysis, the youth of our school district will be better served by the teacher's 
broadened learning experiences. 
8.5.1 Teachers, supervisors and administrators who have served seven (7) years, may, 
upon recommendation of the Superintendent, and with the approval of the school 
board, be granted Sabbatical Leave for study or travel. No individual shall have 
more than one leave in any seven-year period. 
8.5.2 In any two-year period, the maximum number of leaves will not exceed three. 
In the event that two people are not available for leave in the year when this 
number is permitted, then, the following year two people may have the 
privilege. The following year will then revert to one (1) period receiving a 
leave. Be it further recognized that the granting of a one-half year's leave will 
be considered as a whole as regards the maximum of no more than three people 
in a two-year period. The Board of Education is not bound by this Sabbatical 
Leave Policy to the extent that a minimum number of leaves must necessarily be 
granted each year. If in any year there is not a qualified applicant, no leave will 
be granted. 
8.5.3 All applications are to be presented to the administrator, who forwards them to 
the Superintendent. The Superintendent then presents them to the Sabbatical 
Leave Committee for consideration. 
8.5.4 The Sabbatical Leave Committee shall consist of three (3) members of the Board 
of Education, three (3) administrators, and three (3) faculty members. At the 
end of a year, two (2) faculty members of the committee will be replaced by two 
(2) other faculty members. The faculty members are to be selected by the 
faculty association. The Sabbatical Committee makes its recommendation to the 
Superintendent, who in turn makes the recommendation to the Board of 
Education. Board action on all applications shall be considered final. 
8.5.5 Application shall reach the Sabbatical Committee by April 15th. Each applicant 
shall be notified in writing of the acceptance or rejection of hidher application 
by June 1st. 
8.5.6 If leave is granted for one year, fifty percent (50%) of the applicant's salary will 
be paid. If leave is for one-half year, full salary will be paid while on leave. 
Preference will be given to those applying for a full year's Sabbatical Leave. 
Salaries will be paid on their regular home salary basis: (Note: Board of 
Education contributions are paid on a percentage of your salary.) 
8.5.7 All those taking leave shall remain on tenure and will be guaranteed all salary 
increments, adjustments, and benefits, the same as for regular services. 
8.5.8 Approval of a Sabbatical Leave by the Board shall be contingent upon securing a 
qualified substitute to assume the applicant's duties as determined by the 
Sabbatical Leave Committee. Sabbatical leaves once granted will not be 
terminated before the date of expiration except as otherwise agreed upon by the 
Board of Education and the Superintendent. 
Applicants must hold a life, provisional or permanent teacher certificate. 
Applicants must file with the Board of Education a written agreement to remain 
in the service of the Holley Central School for a period of at least two (2) years 
following leave. Should the person returning from a Sabbatical Leave remain in 
the Holley Central School system for only one year, it shall be hislher obligation 
to repay one-half of the total amount of monies expended by the Board of 
Education for said leave. These monies must be repaid one year after leaving 
the Holley Central School System. A complete refund of all salary received 
during leave shall be made if resignation, for reasons other than illness, occurs 
before the individual returns to hislher teacher duties. These monies must be 
repaid within two years after completion of Sabbatical Leave. 
Persons granted Sabbatical Leave will be required to submit quarterly reports to 
the Superintendent, transcripts when called for, and a comprehensive written 
report of their completed studies or travels within six months after return to 
school. 
8.5.12 The Sabbatical Leave Committee shall consider the following factors in making 
their recommendations in the order listed: potential benefit to the school 
system, professional growth of the applicant, other factors deemed important 
and seniority in the school system. 
8.5.13 Leave will not be granted for the purpose of engaging in gainful occupation or 
for the purpose of studying for a trade or another profession. Sabbatical Leave 
for aimless study or travel cannot be defended and therefore will not be 
approved by the Committee. 
8.6 Leaves of Absence 
Any tenured teacher may make application for a Leave of Absence through the 
Superintendent to the Board of Education no later than April 1 of the year 
preceding the intended leave of absence. Seniority will not accrue during any 
unpaid leave of absence. The purpose of this leave cannot be for employment 
elsewhere. 
Sick Leave 
Teachers shall be entitled to fifteen (15) days of sick leave with full pay for 
personal illness or serious illness in the immediate family. Fifteen (15) days 
shall be available as of the first working day of each school year whether or not 
the teacher reports for duty on that day. One additional day will be added for 
each additional month, or major portion thereof, of employment in the school 
year beyond the regular ten month contract period. Days of sick leave may be 
accumulated from year to year to a maximum of 280 days in 20042005; 290 
days in 2005-2006; and 300 days thereafter. 
The Board of Education may require a doctor's certificate for absences in excess 
of five (5) consecutive days, which is claimed as leave for reason of sickness. 
Immediate family, for the purpose of determining sick leave, shall be considered 
as those members of the teacher's immediate family as follows: husband, wife, 
children, mother, father, brother and sister. 
At the beginning of each school year, each teacher may, upon request, receive 
from the main office, a statement of accrued sick time. 
Maternitv Leave 
Maternity leave shall include paid leave for pregnancy and child birth related 
disability and unpaid leave for child rearing purposes. 
An employee who incurs disability as a result of pregnancy or childbirth shall be 
entitled to utilize the paid sick leave provisions of this Agreement. An 
employee who exhausts paid leave during such disability shall be entitled to 
unpaid leave until the termination of the disability. 
An employee who becomes pregnant may apply for a child rearing leave, which 
shall be granted as an unpaid leave. Written request for such leave shall be 
made at least 60lcalendar days prior to the anticipated commencement of the 
leave. Employee's choosing to perform their duties up to the commencement of 
disability must request child rearing leave 60 days prior to the date of 
anticipated delivery as certified by their physician. Commencement of child 
rearing leave shall be determined by written verification from their physician 
that they can reassume their duties. A child rearing leave shall be without pay 
or benefits, but the employee may continue health insurance by contributing the 
full cost of the premiums therefore. A child rearing leave shall continue until 
the beginning of one (1) of three (3) semesters following the beginning of the 
leave. Seniority will not accrue during any unpaid leave of absence. 
In the event that a teacher does not request a child rearing leave, she shall be 
expected to return to work at the termination of her period of disability. 
8.8.5 A child rearing leave shall be granted to a teacher after she has become 
pregnant; or to a teacher whose spouse has given birth; or to a teacher who has 
legally adopted a child two (2) years of age or younger. A husband and wife 
may not invoke this leave simultaneously. Seniority will not accrue during any 
unpaid leave of absence. 
Jurv D u e  
No deductions shall be made from a teacher's salary because he/she has 
performed jury duty. 
The teacher shall be required to provide the school district with any money 
received for performing jury duty with the exception of money paid for 
reimbursement of travel or parking or meals. 
Sick Leave Bank 
The Association shall establish a bank of 225 sick days. In no successive years 
shall the number of days in the bank exceed 225 days. 
Each teacher's accumulated sick leave will be reduced automatically by three (3) 
days to initially establish the bank. If the three- (3) days automatically given do 
not reach the maximum number of days for the bank, more days may be 
requested to be given. 
1 A committee shall be appointed of four (4) Association members and the 
a Superintendent or his designee to monitor the program. 
8.10.4 No teacher will be considered for sick leave from the bank until all accumulated 
I sick leave has been exhausted. 
8.10.5 Any teacher having borrowed from the bank will be expected to reimburse the 
bank up to eight (8) days per annum. 
8.10.6 The committee shall be responsible each September to bring the bank to its 
I 
j maximum of 225 days by whatever assessment appears most appropriate. 
8.10.7 Sick leave bank can apply to disability incurred as a result of pregnancy or 
childbirth. It may not apply to child rearing leave. 
8.11 All Leaves of Absences 
The teacher is required to provide the district 30 days notice prior to the 
expiration of the leave of hislher intent to return to the district. 
9.0 TEACHER OBSERVATIONS. EVALUATIONS AND RECORDS 
9.1 Non-Tenured Teacher Procedures for Evaluation 
Non-tenured teachers shall be observed at least two (2) times per year, and the 
final observation prior to June 1st of each school year. A formal classroom 
observation may cover a complete lesson or class period. This will be followed 
within one week by a post conference during which the lesson will be evaluated 
and the evaluation discussed. The written report of the observation and 
evaluation is to be signed by both the evaluator and the teacher. Teacher 
comments may be added to the written form. A copy of these statements shall 
be on fde with the Superintendent. 
9.2 Protection of Non-Tenured Teachers 
9.2.1 Each person who is not to be recommended for appointment for tenure, shall be 
so notified by the Superintendent of Schools in writing not later than 60 days 
immediately preceding the expiration of his probationary period. (Section 3012, 
3013, Education Law) 
9.2.2 The Education Law is hereby amended by adding thereto a new section, to be 
section, three thousand thirty-one, effective July 1, 1972, as follows: 3030- 
Procedure when tenure not be granted at conclusion of probationary period of 
when services to be discontinued. Notwithstanding any other provision of this 
chapter and except in cities having a population of one million or more, boards 
of education and boards of cooperative education services shall review all 
recommendations not to appoint a person on tenure, and, teachers employed on 
probation by any school district or by any board of cooperative educational 
services, as to whom a recommendation is to be made that appointment on 
tenure not be granted or that their services be discontinued shall, at least thirty 
days prior to the board meeting at which such recommendation is to be 
considered, be notified of such intended recommendations and the date of the 
board meeting at which it is to be considered. Such teacher may, not later than 
twenty-one (2 1) days prior to such meeting, request in writing that helshe be 
furnished with a written statement giving the reasons for such recommendation 
and within seven (7) days thereafter such written statement shall be furnished. 
Such teacher may file a written response to such statement with the district clerk 
no later than seven (7) days prior to the date of the board meeting. This section 
shall not be construed as modifying existing new law with respect to the rights 
of probationary teachers or the powers and duties of boards of education or 
boards of cooperative educational services, with respect to the discontinuance of 
services of teachers or appointments on tenure of teachers. 
Teachers with Tenure 
A teacher holding status in the District may only be reprimanded, reduced in 
rank or compensation, dismissed or deprived of any professional advantage, for 
cause. In dismissal cases, upon receipt of charges brought under the Education 
Law, the teacher may elect to use the Education Law procedure or to request 
final and binding arbitration under this Agreement. If the teacher wishes 
arbitration, within the (10) days of receipt of the charges, he/she must notify the 
Clerk of the Board of Education in writing expressly waiving hidher right for 
an Education Law Hearing and requesting arbitration. If the Education Law 
procedure is utilized, the arbitration procedure shall be deemed waived. Upon 
receipt of a request for arbitration, the grievance procedure of this Agreement, 
commencing at Stage 3 shall apply. Layoffs as a result of reduction in force 
shall not be subject to this clause. 
Teacher Observations/Evaluations 
All monitoring or observation of the work performance of a teacher will be 
conducted openly, with full knowledge of the teacher. 
Only certified administrators shall prepare the evaluation of the teachers. 
If the performance of a teacher is less than satisfactory, then said teacher must 
be so advised, in writing, including specific deficiencies that are the cause of the 
determination that the performance is unsatisfactory. The teacher must be 
provided the opportunity and assistance to overcome these deficiencies. 
Teacher Records 
Teachers will have the right, upon request, to review the contents of their 
personal files and if the teachers so request, they may have a teacher 
representative designated by the Association accompany them at such review. 
Teacher Resuonse 
Each teacher shall have the right to have included in hisfher personal file hidher 
response to any evaluations or comments placed therein, provided such response 
is signed and dated by the teacher. 
9.7 Re~rimands 
When a reprimand or warning is to become a matter of record, the teacher 
involved shall be given the opportunity to discuss the matter with hidher 
Administrator. 
9.8 Year End Evaluation 
Each teacher shall be provided with their completed end of year evaluation at 
least 24 hours before their appointment with the administrator. 
Instrument Desian 
A committee shall be appointed to arrive at an acceptable instrument of 
evaluation. This committee shall be comprised of two administrators and two 
association members. 
SUPPLIES AND REOUISITIONS 
Reauisition Decisions 
If a case arises in which all items on a requisition cannot be ordered, the teacher 
and the administrator, in a conference, shall decide which item shall be dropped. 
If the two cannot agree, each will present hislher arguments in writing to the 
Superintendent who will then make the decision. 
MISCELLANEOUS 
Savines Clause 
It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or 
by providing the additional funds therefore shall not become effective until the 
appropriate legislative body has given approval. 
Any provision contrary to current or future legislative acts is agreed to be null 
and void. Further, it is agreed that if any provision or application of this 
Agreement is found contrary to current law, such provision or application shall 
be deemed not valid except to the extent permitted by law. All other provisions 
and applications shall continue in force and effect for the duration of the 
Agreement. 
Cost of Printing Agreement 
The costs of printing this Agreement shall be borne equally by the Association 
and the District. 
Co~ ie s  of Board Agenda 
A copy of the Board agenda shall be given to each building representative to be 
posted in each building two (2) days prior to each board meeting. 
Re~risals Prohibited 
There will be no reprisals of any kind taken against any teacher by reason of his 
or her membership in the Association. 
Tax Sheltered Amuitv 
The Board shall make deductions from the pay of teachers for the purchase of 
Tax Sheltered Annuities as directed by such teacher. The monies so deducted 
shall be paid by the District to any legally qualified company designated in 
writing by such teacher to receive such monies. 
When the eligibility for membership is established, the District shall deduct 
from the salaries of its employees an amount individually and voluntarily 
authorized and transmit said amount to the designated Credit Union on the pay 
date on which deductions are made. 
This Agreement may not be modified in whole or in part by the parties except 
by an instrument in writing duly executed by both parties. No departure from 
any provisions of this Agreement by either party, or by their offices, agents, or 
representatives or by members of the negotiating unit shall be construed to 
constitute a continuing waiver of the right to enforce such provisions. 
This Agreement shall supersede any rules, regulations, or practices of the 
Board, which shall be contrary or inconsistent herewith. 
Dues Deduction 
The Superintendent hereby agrees to deduct from the salaries of teachers 
covered by this Agreement who voluntarily execute a dues deduction 
authorization form, dues for membership in the Association. 
Amounts thus deducted shall be transmitted to the Association as soon after the 
paychecks from which the dues were deducted are delivered to the teachers but 
not later than one week following such pay date. 
If the rate of membership dues changes, the Association shall give the 
Superintendent thirty (30) days written notice prior to the effective date of such 
change. 
The dues deduction authorization forms shall be transmitted to the 
Superintendent no later than two (2) weeks prior to the third pay date of the 
school year. Deductions shall be made in ten (10) equal installments beginning 
with the third paycheck of the school year. 
Agencv Fee 
It is agreed that the Holley Central School Teachers' Association has the right to 
assess all teachers in the bargaining unit an agency fee. 
The Association agrees to indemnify and save the Board of Education and the 
Superintendent harmless against any and all claims, demands, suits or other 
forms of liability that might arise out of or by reasons of any action taken or not 
taken in respect to the deduction of dues pursuant to this article. 
Re~lies 
The District will use its best efforts to give teachers a prompt reply to requests 
that are submitted. It is understood that some requests must await approval by 
the Board of Education. Unless a request concerns a trivial matter, the request 
and reply should be in writing. 
End of the Year Re~orts 
The Board shall receive, from the Association, an end of the year report at its 
June meeting. 
If a full time substitute teacher has taught in the Holley District for more than 
one semester and is rehired during the following term, that teacher will be 
granted a salary increment (Step 2) and all other adjustments and benefits as 
though he had been regularly employed during the entire previous year as a 
regular teacher. 
Children of Teachers 
Teachers who reside outside the District and choose to have their children 
educated in the Holley Central Schools will not be charged tuition, providing 
they do not require any contracting services. The District will not provide 
transportation. 
NYSUT Benefit Trust 
The District will deduct NYSUT Benefit Trust payments, in the amount 
designated by the employee, from the salaries of employees who voluntarily 
execute a NYSUT Benefit Trust Deduction form. The following procedure will 
be followed: 
Deductions are based on 20 pay periods. 
Deductions are taken each pay period including the months with three pay 
periods. 
NYSUT will send to the District a list 2 weeks prior to each pay period showing 
additions and changes only. This list will consist of the person's social security 
number, name, previous deduction and current deduction. The date on the 
printout will be the payroll week ending date. 
Cancellations will show as 0 in the current deduction column. 
If there are no changes for a payroll, no change list will be sent. However, a 
total list will be sent to be used as a billing. 
A payroll deduction authorization card will be sent for each new participant 
when deductions start. 
Each August, NYSUT will send a total list of everyone participating in the Trust 
for the coming year. 
A check will be mailed payable to NYSUT Benefit Trust monthly with a list 
showing names, social security numbers and the amounts deducted for each pay 
period. NYSUT will be mailing return envelopes for the District's convenience. 
A list of pay dates will be sent to NYSUT every June. 
Facultv Room Telephone 
An incoming telephone line will be provided in each faculty room (maximum of 
three (3) phones). 
Vote-Cow Deductions 
The District will deduct VOTE-COPE contributions in the amount designated by 
the employee, from the salaries of employees who voluntarily execute a VOTE- 
COPE deduction fonn. 
The monies deducted under Section 1 above shall be transmitted by the district 
to NYSUT VOTE-COPE on the pay date that the deduction is made. 
The District shall transmit to NYSUT VOTE-COPE and to the Association, a 
list of the employees for whom deductions were made and the amount of each 
employee's deduction. 
The Association shall inform the District of the address of NYSUT VOTE- 
COPE. 
Deductions shall be made from twenty consecutive paychecks beginning with the 
second paycheck after school opens in September. 
Deductions based on newly submitted deduction forms will begin in the first 
paycheck after the deduction form is filed with the payroll clerk. 
A copy of the VOTE-COPE deduction form is attached as Appendix C. 
Commissioners Rermlations 100.11 
The District-Wide Team and the Site-Based Teams are excluded Erom 
considering issues related to this negotiated agreement. 
SALARY AND BENEFITS 
Salary Schedules 
The salary schedules are attached as appendixes B-I, B-2 and B-3. Teachers will 
advance one step on each salary schedule each year. 
Part-time Teachers 
Part-time teachers will be defined as the following: (FTE equals full-time 
equivalent) 
A. Under the traditional schedule: 
1. one assignment is .17 FTE 
2. two assignments is .33 FTE 
3. three assignments are .5 FTE 
4. four assignments are .67 FTE 
5 .  five or six assignments are considered full-time 
B. Under a block schedule: 
1 .  one assignment is .2 FTE 
2. two assignments are .4 FTE 
3. three assignments are .6 FTE 
4. four assignments are .8 FTE 
5 .  five assignments are considered full-time 
*if the assignments are not scheduled consecutively one (1) period gap will be 
considered a preparation period. No supervisory assignments will be given 
unless they are considered to be an additional assignment. 
Part-time teachers will receive all pay and benefits on a pro-rated basis. For 
example, if the teacher is .5 FTE, they will receive .5 of the salary, masters 
stipend, graduate hours pay, career increments, health insurance or payment in 
lieu of health insurance, dental insurance sick days and personal days. They 
will not be eligible for life insurance unless they were a full-time teacher at 
some point in their career at Holley. If life insurance is received, it will also be 
on a pro-rated basis. 
12.3 Career Increments 
A professional career increment will be added to the base salary as indicated 
below. To initially qualify for a career increment, a unit member must complete 
20 years of service with 15 years in the Holley Central School District. Once a 
unit member initially qualifies for a career increment and is appropriately placed 
on the career increment schedule, they will advance one year for each year of 
additional service. Only one career increment is awarded each year and they are 
not cumulative. The District will recognize all service that has been recognized 
by the New York State Teachers ' Retirement System. Additional itinerant 
substitute teacher service will not be recognized. 
CAREER INCREMENTS: 
After 20 years 
After 21 years 
After 22 years 
After 23 years 
After 24 years 
After 25 years 
After 26 years 
After 27 years 
After 28 years 
After 29 years 
After 30 years 
In addition, the District will recognize regular K-12 teacher service that can be 
verified. It is the responsibility of the unit member to provide verification to the 
District. No retroactive adjustments will be made for career increment 
placement that may have occurred prior to the implementation of the current 
Agreement, July 1, 1-June 30, 2003. 
Graduate Hours 
Pay for graduate hours will be thirty-five ($35.00) in 1999-2000; forty ($40.00) 
in 2000-2001 ; forty-five ($45.00) in 2001 -2002; and fifty ($50.00) in 2002-2003 
per graduate hour to a maximum of sixty (60) hours. ~eachers being paid as of 
June 30, 1984, above sixty hours will be compensated for all their. hours, but 
that number will become the maximum for that particular individual. - 
Starting in the year 2005-2006, teachers, at their own option, may choose to 
have the district pay the cost of tuition, at the local SUNY College rate, for any 
courses that are required for permanent certification andlor masters. Teachers 
who select this option must remain in the district for five years after the 
completion of the course, or reimburse the district at a pro-rated amount of 20% 
per year per course for each year fewer than five years. Any teacher who 
chooses to have the district reimburse them for graduate hours cannot receive 
payment for those hours under the first paragraph of this section. 
A differential of five hundred dollars ($500) will be paid to teachers holding a 
master's degree. Payment will be made upon the teacher presenting written 
verification from the college that the teacher obtained a master's degree. This 
stipend is not retroactive. 
Payment for the first 15 graduate hours will be made after submissions of grade 
reports showing completion of the course work. When 15 hours have been 
completed, the staff member shall submit an official transcript for those hours. 
Grade reports shall then be submitted until the staff member has obtained 
suffcient credits for permanent certification, at which time another official 
transcript shall be submitted. Post permanent certification graduate hours will 
be paid for after presentation of grade reports, and a transcript shall be required 
only after each 15 hour block of graduate credits are earned, that is after 45 total 
credits and after 60 total credits. 
Graduate hours eligible for payment after July 1, 1984, shall be paid on a pro 
rated basis commencing with the next semester. In order to be eligible for 
payment, they shall be submitted within a thirty- (30) day period from the start 
of the semester in which payment is requested. 
Extra Duty 
Extra duty will be recognized according to schedules B-1 and B-2. 
Health Insurance 
The district shall offer both the traditional (Whole Health Program Blue 
Cross/Blue Shield of Western New York, Inc.) and Choice Plan (Point of 
Service) coverage's offered through the Orleans-Niagara BOCES Health 
consortium. All employees hired after November 1, 2004 must join the point of 
service plan. 
The district will pay 90% of the premium in 2004-2005, 85% of the premium in 
2005-2006, and 80% of the premium in 2006-2007, and every year thereafter 
for either individual, two person or family coverage as applicable to each 
professional full-time employee desiring to be covered under the traditional 
plan. 
October 1, 1996, deductibles will go into effect for medical coverage. The 
deductible will be $200 for an individual coverage, $400 for a two-person 
coverage, and $400 for a family coverage. For the traditional plan, on 
November 1, 2004, the prescription drug co-pay will be $5 for generic drugs, 
$15 for brand name drugs, and $20 for non-formulary drugs. 
If an employee, who was in the traditional plan as of September 1, 2004, elects 
to transfer to the point of service plan, they will be paid a onetime stipend of 
$2500. This stipend will be paid as follows: $1250 by December 3, 2004, and 
$1250 on July I, 2005. This stipend will be paid into a 105H plan unless the 
employee agrees to pay the district's cost to Social Security and Teachers' 
Retirement. If the employee agrees to pay these costs, hehhe may receive the 
stipend in cash. 
The district shall pay 100% of the premium of the point of service plan. 
The point of service prescription drug co-pays will be: $5 generic, $10 for 
brand names and $25 for non-formulary. 
If an employee returns to the traditional plan, the employee must pay the 
difference in premium between the traditional plan and the point of service plan. 
The employee must also return the $2500 conversion stipend. 
Professional employees presently enrolled in existing plans shall be 
automatically covered unless they individually withdraw. 
Professional employees not presently enrolled in the existing plans shall submit 
a request for coverage in writing to the Superintendent. 
The coverage shall include the full calendar year 
Pavment In Lieu of Health Insurance 
Any teacher who does not enroll in the health insurance plans will receive 
$1,750 for 2004-2005; $1,850 for 2005-2006; and $2,000 for every year 
thereafter. The dental plan is not affected by this clause. 
Health Insurance shall be deemed to exist from July 1st of each year to June 
30th of the succeeding year. 
When a continuing employee elects payment in lieu of Health Insurance, the 
amount they will receive shall be calculated as follows: 1/12 times the amount 
identified in 12.7 times the number of months remaining in the school year 
(July-June), commencing with the effective date that insurance ceases. The 
dollar value as calculated above shall be spread equally over the remaining pay 
periods in the year commencing with the first available pay period in which 
adjustments can be made to reflect the additional amount. 
New teachers will receive 1/10 the amount identified in 12.7 for each month 
they are not covered under the District Health Insurance Plan up to a maximum 
of the amount identified in 12.7. Payment will be in the last check of each 
month. 
12.7.4 Deductions for taxes, social security, retirement etc. shall apply to 
reimbursements. 
Health insurance elections must be made by June 15'h of the prior year. 
Elections may not be changed during that school year unless there is a life 
change: e. g. marriage, divorce, birth, loss of insurance by a spouse, death, etc. 
during the year. 
For retirement purposes, unused sick leave may be accumulated up to 270 days 
in 2004-2005; 280 days in 205-2006 and 290 days thereafter from the 
beginning of a teacher's employment by the school district. The dollar value of 
such unused sick leave may be used to purchase a portion of, or all of, the cost 
of continuation after retirement for the teacher and/or spouse in the current 
district group health insurance plan until such sum is exhausted. The dollar 
value of unused sick leave shall be calculated by multiplying 1/200th of the 
average salary for any consecutive (5) year period, by fifty-five hundredths ( S 5 )  
the number of unused sick days. The 5 year period shall be selected by the 
teacher. Lump sum payments representing unused sick leave will not be 
permitted in any form. When unused sick leave is exhausted, the teacher andlor 
spouse may remain under the group plan at their own expense. 
The district will provide a retirement incentive of $10,000 in each of two years 
or $15,000 in one year. By February 1st of the year in which they are first 
eligible to retire without penalty, the teacher must submit to the district an 
irrevocable letter of intent to retire by June 30'" of that year. The eligible 
teacher may retire with penalty if they so choose and still receive the incentive. 
The teacher must apply to the New York State Teachers' Retirement System by 
June 30" of the year in which they submitted their letter to the district. In the 
fourth year of the contract, the teacher must retire by September 1, 2008. The 
retirement incentive money will be placed into a 403b discretionary account on 
July 1" of each year of receipt. The teacher will retain the option of selecting 
any state retirement incentive if the district chooses to participate. This section 
will be deleted from the contract on June 30, 2008. 
Dental Policy 
The District will pay the annual premium of the NYSUT Member Benefits 
endorsed Delta Dental Plan, effective no later than September 1, 2000. All 
other District staff members will be allowed to participate in the Delta Dental 
Plan. 
Married Cou~le Coverage 
For health and dental insurance coverages, teachers who are married to another 
teacher shall be entitled to one family plan, one two person plan, or two single 
plans. The second teacher will receive the payment in lieu of health insurance. 
12.11 Home Teaching 
Teachers within the bargaining unit who are assigned home teaching shall be 
compensated at the rate of $22.00/hour. 
12.11.1 Summer Curriculum Rate 
Teachers performing Summer Curriculum duties will be paid $17.00/hour 
12.11.2 Staff Develo~ment 
A teacher hired to provide instruction or training to other teachers outside the 
school day will receive $24.00 an hour for hidher time instructing. 
12.11.3 After School Athletic Studv Hall 
Supervision of the after school athletic study hall will be at a rate of $22 per 
session. Selection will not be based on seniority alone. 
12.11.4 Elementan Summer Literacv Proeram 
1. Salary shall be based on the present salary schedule and will be one two 
hundredth of a teacher's negotiated salary divided by two. Per diem pay 
is for days worked. 
2. Classes will be held Monday, Tuesday, Wednesday, and Thursday in 
each of the six weeks between July and August. 
3. One day for preparation before the summer program commences will be 
used by individual teachers. 
4. Teachers will be required to work from 9:00 A.M. until 12:00 P.M. 
each day. An additional thrrty-five minute planning period will also be 
required. 
5 .  Morning sessions will be held from 9:00 A.M. until 10:30 A.M. and 
from 10:30 A.M. until 12:00 P.M. 
6 .  The last day of the session will be a conference day. 
7. Unless an emergency situation arises, each class will be limited to five 
students and one teacher. 
8. Holley Teachers' Association members that participated in the first year 
of the two-year program will be considered first for staffing. 
9. When candidates' certification are equal, seniority will be the 
determining factor for staffing. 
Medical Exams 
Any medical examination furnished by the school physician shall be at no cost to 
the teacher. 
The services of the school physician shall be offered for all required medical 
examinations except pre-employment examinations. 
Life Insurance 
The Board shall provide group life insurance to all members of the bargaining 
unit who have completed one year of service in the District through the NYSUT 
Member Benefits endorsed life insurance plan, effective no later than September 
1, 2000. All other District staff members will be allowed to participate in the 
life insurance program. 
The policy shall be in an amount equal to the annual salary adjusted to the next 
higher $1,000 limited to a maximum of $50,000. 
The amount of life insurance will be reduced fifty (50) percent at retirement 
unless the teacher elects to pay the other fifty (50) percent of the premium. 
If at retirement an employee has been employed by the District for twenty (20) 
years, his or her insurance will continue at no cost to the employee. 
If at retirement an employee has been employed by the District for ten (10) 
years, the insurance will continue at the rate of employee contribution. 
If at retirement an employee has been employed by the District for less than ten 
(10) years, the insurance will cease. 
For employees' electing to participate in this program, the entire costs will be 
paid by the Board. 
2 1 Pavcheck ODtion 
Teachers may elect to receive paychecks in twenty-one (21) installments with 
the final check being equal to six checks or as is presently programmed. This 
option may occur once during the first week of September of each year a teacher 
so chooses to elect the twenty-one (21) checks with the final check being equal 
to six checks. A written request for such option must be filed with the 
Superintendent. There will also be four "clean-upn payrolls during the school 
year. These payrolls will be in September, December, March and June. 
Section 125 Flexible Benefit Plan 
A complete Section 125 Flexible Benefit Plan will be in place by October 1, 
1996, at no cost to unit members. The Administrator of the plan shall be 
mutually acceptable by the Association and the District. 
Long Term Substitute Teachers 
Long-term substitute teachers are recognized as members of the bargaining unit. 
A substitute will be classified as a long-term substitute after having completed 
35 consecutive workdays in the same assignment. For the 16th through the 35th 
consecutive day, substitute teachers shall be paid double the itinerant substitute 
teacher pay rate. Beginning with the 36th day, starting salary and benefits will 
be made retroactive to the first day of the consecutive assignment. Substitute 
teachers, whose anticipated service from the onset is in excess of 35 consecutive 
days in the same assignment, will be considered long term substitutes. 
The District shall not terminate substitute teachers for the purpose of avoiding 
the salary and benefits afforded a long-term substitute. In case of a claimed 
violation, the burden of proof shall be on the District. 
ASSOCIATION ACTIVITIES 
Communications 
The Association may post notices of its activities on one teacher bulletin board 
in each building, provided, however, that no such notice shall be inflammatory 
in any manner or shall be directed against any member of the administration or 
the Board of Education. - 
The Association shall have the right to the reasonable use of teacher mailboxes 
for communicating with teachers. 
S~ecial Meetings 
The Association may present brief reports and announcements after the 
adjournment of faculty meetings. 
The Association shall be provided with a place on the agenda of the orientation 
program of new teachers for discussion of Association business. 
Conducting Business 
The Association shall be permitted the use of school buildings, facilities, and 
equipment during the school year providing such use does not interfere with 
school maintenance programs. 
Board of Education Meetings 
The President of the Association shall be provided with an agenda of each board 
meeting as soon as it is available. 
The Association, upon request, shall be given a place on the agenda of all 
regular board meetings. 
The Association shall receive one copy of the minutes of each board meeting as 
soon as they are approved. 
Delegate Leave Time 
A teacher who is elected delegate shall be allowed up to three (3) paid leave 
days each year for the purpose of attending the annual convention of the state 
organization. 
A teacher, who is an elected delegate, shall be allowed up to one (1) paid day 
each year to attend the Retirement Fund Meeting. 
Release Time 
Whenever representatives of the Association are mutually scheduled by the 
parties to participate during working hours in conferences, meetings, or 
negotiations, they shall suffer no loss in pay and the cost of any substitute for 
such period shall be shared equally by the parties. 
Association President 
The Association President will be allowed to leave hislher building during 
hislher unassigned time for Association business, provided helshe informs 
hislher Administrator (or in the absence of the administrator, a secretary in the 
office) of hislher absence. The Association President may enter all other school 
buildings for Association business, provided that the president informs the 
administrator (or in hislher absence, a secretary in the office) of hislher 
presence and provided that the normal activities of the school building are not 
interfered with. The District will attempt to schedule the president's preparation 
period so that helshe can effectively perform Association business at such time. 
13.7.2 The Association President or hislher designee will be granted five (5) days leave 
with pay annually for Association business. 
14.0 WORK YEAR 
14.1 Length of Work Year 
The teachers' work year shall be no more than one hundred and eighty-six (186) 
days with the first work day to be the week before Labor Day in September but 
not the Friday before Labor Day and the last work day to be the Friday of the 
last scheduled week of school normally known as Regents Week. 
Orientation Dav for New Teachers 
Teachers who are beginning their first year of employment in the District may 
be required to attend an orientation day prior to the beginning of the teacher 
work year. 
School Calendar 
The school calendar will be drawn by the Superintendent in conformance with 
the BOCES calendar. Two (2) members of the Association, appointed by the 
President of the Association, will act in an advisory capacity by conveying input 
from the Association. 
Rescheduled Vacation Davs 
Days scheduled as vacation days may be rescheduled as work days provided that 
14.1 is not violated. 
Student Free Work Day 
During the last week of school, elementary teachers will have a full student free 
workday prior to the last day of attendance for elementary students. 
NEGOTIATIONS PROCEDURE AND DURATION 
Negotiations Procedures 
When it becomes necessary or appropriate to reopen or renegotiate the contract, 
the party wishing to negotiate will inform the other party no later than February 
1st of the same calendar year. 
At the fust negotiation session, each party shall exchange their concerns. 
Minutes of each negotiation session shall be recorded by the employee team. 
The management team shall cause them to be transcribed. They shall be 
corrected or amended if necessary at the next subsequent meeting and approved 
by both negotiating teams before becoming official. 
Items agreed upon shall be put in written order, initialed and dated by the head 
negotiator for each team as soon as practicable after tentative agreement is 
reached. 
When all items are agreed upon, they shall be taken to each side's reference 
group (employees or Board) for ratification. Ratification shall consist of a 
positive majority vote of each reference group. 
Upon ratification, the head negotiator for the employees' unit and the 
Superintendent shall sign the contract and it shall become effective for the dates 
specified. 
15.2 Duration of Aereement 
15.2.1 This Agreement constitutes the full and complete agreement of the parties. 
15.2.2 The Agreement may be altered by mutual written consent of each party. 
15.2.3 The Agreement shall become effective July 1, 2004 and shall be in effect until 
June 30, 2008. 
i+b/u y 
$alley Teachers' Association President/Date 
HOLLEY CENTRAL SCHOOL 
COURSE WORK APPROVAL FORM 
(submit in duplicate) 
Date of Application Teacher's Name 
Course Title 
Number of Hours 
College or University 
Dates Course Will be Taken 
Briefly describe the content of the course: 
Approved 
Briefly explain how this course will benefit you in your specific discipline: 
Briefly explain how the District will benefit from having you take the course: 
Signature 
Superintendent 
Not Approved 
Explanation 
Date 
APPENDIX B- 1 
NON-ATHLETIC 
EXTRA CURRICULAR 
EXTRA CURRICULAR 
Yearbook Advisor 
*K-6 
*7-8 
*9-12 
Newspaper 
*K-6 5@ 
*7- 12 5@ 
*Drama 
*Music Director 
Class Advisors 
*Senior 
*Junior 
*Sophomore 
*Freshman 
Student Council 
*K-6 
*7-8 
*9-12 
*Summer Band 
*Summer Lessons 
*Drum Line 
*Color Guard 
*AV-Elementary I 
*AV-Elementary I1 
*National Honor Society 
*National Junior Honor Society 
*Youth In Government 
*Spanish Club 
*Master Minds 
*Summer Curriculum Coordinator 
*K-12 Odyssey of the Mind 
Chaperones 
Dance (each) 
Ticket Takers, etc. (each) 
All-County, State (event) 
Timekeepers 
STIPEND 
2004-2005 
1,350 
1,350 
2,ooo 
180 
180 
1,150 
1,450 
1.500 
950 
750 
750 
1,200 
1,200 
1,200 
1 ,ooo 
800 
250 
250 
800 
800 
600 
600 
800 
600 
600 
2,200 
1,350 
50 
50 
60 
50 
STIPEND 
2005-2006 
1,404 
1,404 
2,080 
187 
187 
1,196 
1,508 
1,560 
988 
780 
780 
1,248 
1,248 
1,248 
1.040 
832 
260 
260 
832 
832 
624 
624 
832 
624 
624 
2,288 
1,404 
52 
52 
62 
52 
STIPEND 
2006-2007 
1,460 
1,460 
2,163 
195 
195 
1,244 
1.568 
1,622 
1,028 
81 1 
811 
1,298 
1,298 
1,298 
1,082 
865 
270 
270 
865 
865 
649 
649 
865 
649 
649 
2,380 
1,460 
54 
54 
65 
54 
STIPEND 
2007-2008 
1,519 
1,519 
2,250 
202 
202 
1,294 
1.631 
1,687 
1,069 
844 
844 
1,350 
1,350 
1,350 
1,125 
900 
28 1 
281 
900 
900 
675 
675 
900 
675 
675 
2,475 
1,519 
56 
56 
67 
56 
*2X for each year's experience in the position or related positions to be added to base figure. 
*Athletic Director 
*Basketball (Boys' and Girls') 
Varsity 
JV 
8' 
7& 
*Wrestling 
Varsity 
JV 
Modified 
*Soccer (Boys' and Girls') 
Varsity 
JV 
Modified 
*Cross Country 
Varsity 
Modified 
*Baseball 
Varsity 
JV 
*Softball 
Varisty 
JV 
*Tennis 
Varsity 
Modified 
*Football 
Varsity 
Assistant Varsity 
JV 
Assistant JV 
Cheerleading 
*Soccer 
*Basketball 
*Basketball Assistant 
*Football 
*Track 
Varsity 
Assistant Varsity 
Modified 
Assistant Modified 
Intramurals 
*Boys' Basketball (4-6) 
*Boys' Basketball (7-8) 
*Wrestling (2-6) 
*Gymnastics Club (5-8) 
*Softball (7-8) 
*Girls1 Volleyball (7-8) 
APPENDIX B-2 
2004-2008 
ATHLETIC 
*2% for each year's experience in the position or related positions to be added to base figure. 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
APPENDIX B-3 
SALARY SCHEDULE 
2004-2008 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
APPENDIX C 
The undersigned authorizes the School 
District to deduct from each of my regular paychecks (or from one paycheck at a specific time) 
the sum of and to forward that amount to VOTEJCOPE, P.O. Box 5190, 
Albany, New York 12205-9972. 
This authorization is made voluntarily and without fear of reprisal and with the understanding 
that the making of payments to VOTE/COPE are not conditions of membership in any labor 
organization or of employment with the school district and that VOTEJCOPE will use the 
money it receives to make political contributions and expenditures in connection with federal, 
state and local elections. This authorization shall remain in full force and effect for all 
purposes while I am employed in this school district, or until revoked by me in writing 
between September 1st and September 15th of any given year. 
Name Social Security 
No. 
Street City 
Zip 
Date Phone 
No. Signature 
Distribute Copies as Follows: White to Payroll Office, Yellow to Local and Pink to 
Contributor 
Contributions or Gifts to VOTEJCOPE are Not Tax Deductible. 
VOTEICOPE is the Political Action Committee of the New York State United Teachers 
An addendum to the 
2004-2008 HOLLEY CENTRAL SCHOOL DISTRICT TEACHERS' AGREEMENT 
Correction: Page 13 Article 6.1.1 
A conference budget shall be established at $5,500 per year. 
Addition: Page 39 Appendix B-1 Non-Athletic Extra Curricular 
Add under Chaperones: 
Skiing (each) 2004-2005: $65 
2005-2006: $68 
2006-2007: $71 
2007-2008: $74 
Addition: Page 40 Appendix B-2 Athletic 
Add before Track: 
Golf 2004-2005: $1,875 
2005-2006: $1,950 
2006-2007: $2,028 
2007-2008: $2,109 
Addition: 6.2.5 Mentor Teachers 
The stipend for a teacher mentor position is $1,000 per intern. A mentor 
may have a maximum of 2 interns per year for a total stipend of $2,000. 
n 
2,- 
A Negotiations Chairperson 
Date 

